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1. Merai3aBaaHHs IUCHUILTIHA

MeTo0 BHBYEHHSI HABYAJIBHOI JUCHUIUIIHU «YNpaBJiHHA JILI0BOIO
Kap’eporo» € QopmyBaHHS Yy 3700yBauiB CHCTEMH 3HAaHb 1 HaBHYOK ISt
e(eKTUBHOTO IJIaHYBaHHS, PO3BUTKY Ta YNPaBIiHHS BIACHOIO Kap €pOI0 B yMOBax
cyuyacHoro Oi3Hec-cepenoBuia, 30kpeMa B IT-cdepi, 3 ypaxyBaHHSIM 1HHOBAIIIHUX
TEXHOJIOT1H.

3aBIaHHS BUBYEHHS JUCHUILTIHT:

— TEOPETHYHA MIATOTOBKA 3/00yBayiB 3 MHUTaHb PO3POOKU 1HAMBITYATBHUX
CTpaTeriii Kap’€pHOTO IUIAHYBaHHS 3 ypaXyBaHHSAM OCOOMCTHX IIUIEH 1 MOTPed PUHKY
mpari;

— (GopMyBaHHS Ta PO3BUTOK HABHYOK BHOOPY €(QEKTUBHUX TEXHOJOTIH
Kap €pHOTO TPOCYBaHHA Ta MPOGECIHHOTO PO3BUTKY; 3aCTOCYBaHHS CYy4YacCHUX
1H(OpMaIIHHUX TEXHOJOrIH Kap €pHOrO0 KOHCYJBTYBaHHA 3 METOK MIATPUMKHU
npodeciitHOro 3poCTaHHs MEPCOHAIY;

— MPaKTUYHE  OBOJIOJIHHA  METOJaMU  JOCSITHEHHS ~ TapMOHII MK
npodeciitHuMu 1 0cOOUCTUMU 000B’I3KaMU Ta YIPABIIHHS Kap €PHUMU PU3UKAMU,

— (¢opMyBaHHS 3araJilbHUX KOMIIETEHTHOCTEH, BaXJIMBUX JJII OCOOMCTICHOTO
PO3BUTKY MaiOyTHIX (axiBIiB Ta 3a0€3MEUYEeHHs IXHbOI KOHKYPEHTOCHPOMOKHOCTI
Ha cyyacHoMmy IT puHKy.

2. Pe3yabTaTH HABYAHHS

VY pesynbTaTi BUBYEHHS HABUAJIbHOI JUCHUIUIIHK 3400yBau BHUILOI OCBITU
MOBUHEH

3HATH:

— OCHOBHI TTOHSTTS, KaTeropii, METOI0JIOTII0 Ta CHEU(DIKy MPEeIMETY;

— cneuudiyHi TeHAEHIIi Ta ocobauBocTI puHKY npaui B IT cdepi;

— eTalnM Ta CTpaTerii Kap’ €pHOro MIaHyBaHHS 1 MPOQECIHHOTO PO3BUTKY;

— ¢ynkiii HR-meHemkepiB B CHUCTEMI YMpaBIiHHS JIJIOBOIO Kap’€poro Ta
Kap’€PHOTO KOHCYJIbTYBAHHSI IEPCOHAY;

— IHCTPYMEHTH Ta TEXHOJIOTii MoOyJ0BH €(hEKTHUBHOI CHUCTEMHU YIIPaBIIHHS
JJIOBOIO Kap’ €pOI0 IMEePCOHAIY;

— MEpCIEeKTUBHI HANpsSAMK{A BIUIMBY CYYaCHMX I1HHOBAI[li Ta IITY4YHOTrO
IHTEJIEKTY Ha Kap epHui po3BUTOK B IT-cdepi.

BMITH:

— pO3pOOJIATH 1HAMBIAYalIbHI TUIAHW Kap €PHOTO PO3BUTKY 3 ypaxXyBaHHSIM
ocoOucTHuX 1isieH 1 crenudiky pUHKOBUX TeHACHIIIH, 30kpema B [T-cdepi;

— BU3HAYaTH KJIIOYOBI HABUYKM Ta KOMIIETEHIIl JJIs YCIIIIHOI Kap’epH, a
TaKOX PO3pOOJIATH CTpATETii ISl Kap €PHOTO MPOCYBAaHHS 1 MPO(ECIHHOTO PO3BUTKY

— BUKOPHUCTOBYBATH CIICLIaJIbHI 3HAHHSA Yy cdepl YNpaBIiHHA IJIOBOIO
Kap’€por0 3 METOI0 3aKpIMICHHS HAaBUYOK Y 3aCTOCYBaHHI METOIB Kap €pHOTO
KOHCYJIBTYBAHHS JJIs MIATPUMKHU TTPO(eciitHOro 3pOoCTaHHS MEPCOHATY;



— 3aCTOCOBYBATH METOAM JOCSATHEHHA OanmaHCy MDK mnpodeciiiHuMm 1
0COOMCTUM KHUTTAM, BPaXOBYIOUH 0COOIMUBOCTI poboTH B IT;

— igeHTU(diKyBaTH Ta YOPaBIATH Kap €PpHUMU PHU3UKAMH, PO3POOJISIOUH
e(eKTUBHI PIIICHHS JJIs X MIHIMIi3aIlii;

— mpuiiMaTh OOTPYHTOBAHI PIIICHHS Ta OIIHIOBAaTH €()EKTUBHICTb KaJIpPOBUX
3axX01B 100 MPOGeCiHHOTO PO3BUTKY Ta Kap’ €PHOTO MPOCYBaHHS MEPCOHAIY;

— BHM3HAQYaTH BIUIMB CYYaCHUX TEXHOJOTIM Ta INTy4HOTO IHTENEKTy Ha
YOpPaBIIiHHS JUIOBOIO Kap €pOl0; BHKOPUCTOBYBATH IIi 3HAHHS MJS TOKpAIICHHS
BJIACHOTO Kap’€pHOrO PO3BUTKY Ta B CHCTEMI YIMpPaBIIHHS MJUIOBOIO Kap €poio
nepcoHay,

— 3a0e3medyyBaTd 1HHOBAIlli B CHCTEM1 YIIPaBIIHHSA JUIOBOIO Kap €pOIO
NepcoHaTy; BUKOPHUCTOBYBATH CyYacHI TEXHOJIOTI Ta 1HHOBAIlIMHI MIAXOIH, HJIs
M1IBUINCHHS e(DEKTUBHOCTI yrpaBiiHHA Kap’ eporo B IT-cdepi,

— CTBOPIOBaTH MEXaHI3M Mpo¢ecIHHOro Ta Kap €pHOro PO3BUTKY KOMaH/IH,
MIJBUIICHHS JUIOBOI  CaMOBIJayl KOXXHOTO 4j€Ha KOMaHId B yMOBax
HEBH3HAYEHOCTI BIUIMBY BHYTPIIIHIX 1 30BHIIIHIX YAHHUKIB.

3. TMoaiTtuka Kypcy Ta akajgeMidHa J00POUYECHICTH

[{eHTpanbHOYKpATHCHKUI HAIlOHATBHUI TEXHIYHUNA YHIBEPCUTET — I1€ 3aKJIa]
BUIIOI OCBITH, SIKUW YITKO JOTPUMYETHCS yCiX BUMOI 3aKOHOJABCTBA, CTaHAAPTIB 1
IpaBUJI Ta OYIKY€ BiJ CBOIX 3700yBauiB BIAMOBIAHOI TOBAru 1 TIOTPUMaHHS IIPaBOBUX
HOpM. VYHIBEPCUTET TrapaHTye 3a0e3leueHHs pIBHUX IMIpaB yCIM 3100yBauam
HE3QJIe)KHO BiJ TXHBOrO COIIAJIBHOTO CTaTyCy, CTaTi, BIKY, HaIllOHAJIBHOCTI,
PEeNITifHUX Ta IHIIUX YIIoA00aHb 1 CIIOIIBAETHCS, 110 B3aEMOBIIHOCUHHA MK CAMUMH
3no0yBauamu, 37100yBayaMM 1 BUKJIaJadyaMH, a TaKoXX 3700yBauyaMH Ta IHIIUMH
YJi€HaMU CYCIUJIbCTBA 0a3yBaTUMYThCS Ha B3a€EMOMNOBA3l Ta 3arajlbHOBU3HAHUX
MPUHIUIAX KYJIbTYPH, MOpaJi 1 €TUKU. 3100yBayl CTApaHHO 1 YECHO HABYAIOTHCA 3
METO 3100yTTS BUCOKOSIKICHOI OCBITH 1 HaBUYOK JIJIsl 3JJOBOJICHHSI CBOIX IMOTPEO,
BUMOT JI€p’KaBH, pOOOTOJABIIB, CyCHiabCcTBa. OUIKYEThCSA, MO 3700yBadi BUIIO1
OCBITM  OyoyThb JIOTPUMYBAaTHCSl MPUHLMIIB  aKageMIYHOI  J1I0OpOYECHOCTI,
YCBITOMJIFOBATH HACIIKH 11 TOPYIIICHHS.

[lin yac opranizamii OCBITHBOTO Tiporiecy B LleHTpanbHOyKpaiHCbKOMY
HAI[lIOHATPHOMY TEXHIYHOMY YHIBEPCHUTETI 37100yBadi BHINOI OCBITH, BHKJIaaaul Ta
aaMIHICTparis JIF0Th BIANMOBIIHO 10: «[lonokeHHS Mpo opraHi3aiii0 OCBITHBOTO
nporecy LIHTY» https://cutt.ly/uVQaSxe; «I[losoxkeHHs PO OpraHi3allifo BUBYCHHS
BHOIPKOBUX HABYAIBHHUX JUCIMIUIIH Ta GOpMYBaHHS 1HIAWBIIYAILHOTO HABYAIBLHOTO
wiany  3BO»  http://www.kntu.kr.ua/doc/doc/vibir.pdf;  «IlonoxenHs  1po
noTpuMaHHs akajaemiyHoi jgoOpouecHocti HIIII Ta 3m00yBavamu BUIIOI OCBITH
LMHTY» https://cutt.ly/0VWs29D; «Konekcy akazemiunoi modpouecHocti [THTY»
https://cutt.ly/IVWTAfs.
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4. TIporpama HaBYAJIbHOI JUCHUILTIHU «YIPaBJIiHHA JiJT0BOI0 Kap’€poro »

Tema 1. TeopeTu4Hi 0CHOBH YNIPABJIiHHSA JiJ10BOI0 Kap’€poro
Tema 2. IlnanyBaHHs 1J10BOI Kap’epu

Tema 3. Kap’epHe KOHCYJIbTYBAHHS TA HACTABHULITBO

Tema 4. OcodsmBocTi mo0ynoBu i po3Butky kap’epu B IT cepi
Tema 5. Kap’epHe npocyBaHHs | pO3BUTOK

Tema 6. YnpapJ/iiHHSI Kap’€pHUMH PUZHUKAMU

Tema 7. bananc Misk po60TOI0 Ta 0COOMCTUM KUTTAM

Tema 8. TexHouorii Ta iHHOBaLII B yNpPaBJIiHHI Kap’€po1o

5. Cucrema oLiHIOBAHHSA TAa BUMOT'H

Buay KoHTpOJIIO: TOTOYHMM, MiACYMKOBHIA.

MeTonu KOHTPOJIIO: TOTOYHE OI[IHIOBAHHS 3IHCHIOETHCS y (DOPMI TeCTyBaHHS
B Moodle, npe3enTariii 1HAUBIIyaTbHUX 1 KOMaHJIHUX MPOEKTIB, yCHOTO OMUTYBaHHS
Ta TIEPEBIPKU PE3yJIbTATIB BUKOHAHHS 1H/IMBIIyaIbHUX PO3PaXyHKOBHUX 3aB/IaHb.

CemecTpoBuil JICYMKOBUN KOHTPOJIb IPOBOJIUTHCS Y GOPMI 3ATIKY .

PelitTunr 3m100yBaya 13 3aCBOEHHS AUCIUILIIHU BU3Ha4YaeThes 32 100 GanbHOMO
IIKaJIO0, Y TOMY YHMCII: Nepuil pyOoi>KHUM KOHTPoJIb - 50 OamiB, Apyruil pyOiKHUIA
KOHTpOJIb - 50 OaiB.

CemecTpoBuil 3aliK MOJSATa€e B OLIHIN PIBHSA 3aCBO€HHS 3700yBayeM BHUIIOi
OCBITH HaBYAJIBHOTO MaTepiaiay Ha JICKI[IHHUX Ta MPAKTHYHUX 3aHATTAX, BUKOHAHHS
IHIMBIAYaJIbHUX 3aBAaHb 3a CTOOAJBHOIO Ta JBOPIBHEBOIO («3apaxOBaHO», «HE
3apaxoBaHoO»), a Takox mwkanorw EKTC pe3ynbTaTiB HaBYaHHS.

Kputepii oIiHIOBaHHS JOBOJSATHCS 10 3J00yBadiB Ha IIOYATKy BUBUCHHS
HABYAJIBHOI IMCIUTLIIHU.
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